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The Lancaster Central School  

District’s purpose is to provide 

our students with a  

comprehensive educational 

program that will allow them 

to develop fully the necessary 

academic and social skills to 

become responsible and  

productive members of a  

democratic society. 

“My mentees have taught me at least as 

much as I have taught them.” 

  - Maureen Meyers 

 

 

“Being a mentor has not only allowed 

me to help strengthen our district and 

profession . . . but also to reflect on my 

own practices and to freshen my peda-

gogical repertoire. It truly has  been a 

rewarding and fulfilling experience.” 

 - John Litz 

 

 

“Mentoring.... A confidant, teacher and 

friend.   The ultimate goal of the mentor 

is not just to support the new teacher, but 

to maximize  their effectiveness in the 

classroom.” 

 -Deb Muhlbauer  

  

 

“Being a Mentor has been professionally 

gratifying and invigorating because of 

the exchange of ideas.  The enthusiasm 

of our new teachers has been conta-

gious.” 

 -Don Kirsch 

 

 
“Observing another really causes you to 

reflect on your own teaching and  I feel, 

in many ways, I've grown as much as my 

mentees have.” 

 -Andrea McFall 



 At least 5 years of high quality 

teaching experience 

 Continually updating your own 

instructional skills 

 Able to serve as an effective pro-

fessional role model 

 Skilled in instructional strategies 

and focused on student success 

 

 

 

 

 

 

 

 

 

 An effective communicator and 

possess strong interpersonal skills 

It is widely understood that collegial  

nurturing by experienced professionals 

can enhance the instructional skills of new 

teachers.  As a Mentor you will be able to 

help our new teachers : 

 Implement effective classroom leader-

ship strategies. 

 Regularly use proven and research 

based instructional techniques. 

 Develop appropriate relationships 

with their students, as well as with 

their colleagues. 

 Establish positive communication with 

the parents of their students. 

 

The time that you spend with a new 

teacher will significantly impact that per-

son’s professional life, as well as the thou-

sands of students that they’ll teach during 

their career. 

 

What are the basic 

qualifications to be a Mentor? 

Why are Mentors so 

important? 

How can you become a 

Mentor? 

The application is available to you on 

the LCSD website at 

www.lancasterschools.org.  It includes a 

reflective piece, so 

that each person 

who is interested in 

taking on this chal-

lenge can review their 

own practice and skills, to determine if 

Mentoring is for them. 

 Applications for 2019-2020 are due 

to Mrs. Karen Marchioli at the Dis-

trict Office by March 31, 2019. 

Mentor candidates must be  

available for Professional  

Development on:  

 Late June/early July —dates and 

times are yet to be determined. 

 Late August- dates and times are 

yet to be determined. 

Mentors will be compensated as follows: 

$750.00 for the Mentor Training (30 Hrs.) 

$850.00 for Mentoring a new teacher (30 Hrs.) 

 


